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AGREEMENT made as of the 28th day of August 2000. between the INCORPORATED
VILLAGE OF KINGS POINT, hereinafter designated as the Vll.LAGE and KINGS POINT
PATROLMEN'S BENEVOLENT ASSOCIATION. INC., hereinafter designated as the ASSOCIATION.
WHEREAS~ the ASSOCIATION is the exclusive bargaining agent for cenain policemen in the
Police Department of the Incorporated Village of Kings Point: and
WHEREAS. the VILLAGE and the ASSOCIA nON desire to enter into a contract of employment
with respect to said policemen~
NOW, THEREFORE. in consideration of the mutual covenants and conditions herein contained
and for other good and valuable consideration. the panies agree to the following tenns and conditions of
employment applicable to employees in the negotiating unit designated in "Cenificate of Representative
and Order to Negotiate" issued by the Public Employment Relations Board. hereinafter designated as
PERB. on April 23~ 1971.
1. Term of Contract:
The term of the contract shall be three (3) years, commencing June I, 1999 and expiring May 31.
2002. All tenns and conditions hereof shall be retroactive to the commencement date unless otherwise.
specified.
2. The Association:
The Association has been duly certified as the negotiating representative of the negotiating unit by
an order ofPERB dated April 23, 1971. The VILLAGE recognizes the ASSOCIATION as the exclusive
and unchallenged negotiating representative for collective negotiations with respect to rates of pay,
salaries, hours and other tenns and conditions of employment for all of the employees in the negotiating
unit for the period of this agreement. The tenn employee when used herein shall mean employee in the
negotiating unit.
3. The Village:
Except as limited by this Agreement, the VILLAGE reserves the right to determine the standards of
service to be offered by its various depanments and the employees thereof; to set the standards of selection
for employment; to direct its employees; to regulate work schedules. to take disciplinary a.ction: to relieve
its employees from duty because of lack of work or for other legitimate reasons; to maintain the efficiency
of governmental operations: to detennine the methods~ means, and personnel by which governmental
operations are to be conducted: to detennine the content of job classification. to take all ne<:essary actions
to cail)' out its mission in emergencies and to exercise complete control and discretion over its
organization and the technology of perfonning its work.
4. Association Activities:
Both panies mutually agree that:
a. There shall be no interference with the right of employees to become or continue as members of
the ASSOCIATION.
b. There shall be no discrimination, restraint or coercion against any employee because of
. membership in or lawful activities on behalf of the ASSOCIATION.
c. There shall be no intimidation or coercion of employees into joining the ASSOCIATION or
continuing their membership therein.
d. There shall be no ASSOCIATION activity on VILLAGE time except as set forth herein.
e. There shall be no strike, or other concerted stoppage of work or slowdown by any employee; nor
shall any officer or representative of the ASSOCIATION authorize, instigate, ai~ or condone any such
activity.
4A. Authorized Deductions:
1. The VILLAGE agrees to make payroll deductions for PBA membership dues from employees
who have signed authorization cards in accordance with Sections 93 and 93-b of the General Municipal
Law and Article 14 of the Civil Service Law.
2. The VILLAGE will provide for an agency shop fee deduction provided that (1) the PBA certifies
to the VILLAGE that it has established refund plan pursuant to subdivision three of section 208 of the
Civil Service Law~ (2) the PBA furnishes a list to the VILLAGE of those employees subject to such
deduction, and (3) the PBA indemnifies and holds the VILLAGE harmless for any lawsuits or causes of
action of any kind, including attorneys fees in connection with the making of agency shop fee deductions
by the VILLAGE.
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5. Basic Workweek and Tour of Dutv:
a. The basic workweek for employees shall be as follows:
Five (5) days on duty (7:30 A.M.- 3:30 P.M.), a seventy-two (72) hour interval:
Five (5) days on duty (3:30 P.M.- 11:30 P.M.), a seventy-two (72) hour interval:
Four (4) days on duty (11:30 P.M.- 7:30 A.M.), a ninety-six (96) hour interval.
b. An employee shall be entitled to a one (I) hour paid meal period within each eight hour tour of
dutv.
c. All matters concerning duty charts and duty assignments shall be within the sole discretion of the
Board of Police Commissioners.
6. Twelve Hour Tour Agreement:
The Twelve Hour Tour Agreement entered into between the Vll..LAGE and the ASSOCIATION
dated December 4. 1997 and amended June 27,2000 is made part of this contract, marked Exhibit A.
7. Overtime:
a. Work in excess of the employee's basic workweek or tour of duty is overtime. The Vll..LAGE has
the right to order an employee to perfonn overtime.
b. Overtime shall be compensated in either of two ways:
Paid overtime compensation or compensatory time: (i) Paid overtime compensation shall be at
the rate of time and a half for each hour of overtime worked; (ii) compensatory time shall be credited at
the rate of time and a half for each hour of overtime worked. An employee shall have the option of
choosing paid overtime compensation or compensatory time provided compensatory time accumulation
does not exceed three hundred (300) hours. Such option shall be exercised by the employee notifying his
commanding officer of his decision by overtime/compensatory fonn provided by the Vll..LAGE at the
completion of the time worked. If such option is not exercised as above provided the employee will receive
paid overtime compensation. An employee may accumulate three hundred (300) hours of compensatory
time which may be carried over from year to year; and (iii) Employees may cash in any number of hours
in excess of eighty (80) of their accumulated compensatory time on fifteen (15) days notice to the
VILLAGE.
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follows:
Police Officer 6/1/99 6/1/00 6/1101 Period of Service
$38,632.00 $40.370.00 $42,187.00 Staning
2 $62,458.00 $65,268.00 $68,205.00 One Year
3 $68,051.00 $71,114.00 $74,314,00 Two Years
4 $73,758.00 $77,077.00 $80,545.00 Three Years
5 $77.694.00 $81,190.00 $84,844.00 Four Years
Sergeant $92,508.00 $96,671.00 $101,021.00
The basic annual salary for employees hired on or after June 1, 1999 shall be as follows:
Police Officer 6/1199 6/1100 6/1/01 Period of Service
$38,632.00 $40,370.00 $42,187.00 Staning
2 $50,545.00 $52.820.00 $55.196.00 One Year
3 $62,458.00 $65,268.00 $68,205.00 Two Years
4 $68,051.00 $71,114.00 $74,314.00 Three Years
5 $73,758.00 $77,077.00 $80,545.00 Four Years
6 $77.694.00 $81,190.00 $84,844.00 Five Years
Sergeant $92,508.00 $96,671.00 $101.021.00
c. Where an employee perfonns four (4) or more consecutive hours of ovenime duty, and such
ovenime duty is immediately preceded by or followed by a regular tour of duty, the employee shall be
entitled to a meal allowance often (10) dollars ($10.00).
8. Wages:
a. During the tenn of this Agreement. the basic annual salary schedule for employees shall be as
b. Longevitv Increases: Each employee's basic annual salary of each employee shall be increased by
eleven hundred and fifty dollars ($1.150.) after five (5) years of completed service. by an additional eight
hundred and fifty dollars ($850.) after ten (10) years of completed sel'\;ce and by an additional nine
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hundred and fifty dollars ($950.) after f1fteen (15) years of completed sen;ce. for a total of twenty-nine
hundred and fLftydollars ($2~950.) after f1fteen (15) years of completed senice. Each employee's basic
annual salary shall be further increased by a sum equal to three hundred twenty-five dollars ($325.)
multiplied by the number of years of completed sen'icc between sixteen (16) years and twenty-fivc (25)
years for a total of sixty-two hundred dollars ($6.200) after twenty-five (25) years of completed senicc.
Thereafter each employee's basic annual salary shall be funher increased by a sum equal to two hundred
and fifty dollars ($250.) multiplied by the number of years of completed service beyond twenty-five (25)
years.
Effective June I
~ 200 I, each employee's basic annual salal')' of each employee shall be increased by
founcen hundred dollars ($IAOO.) after five (5) years of completed senice. by an additional eleven
hundred dollars ($1.100.) after ten (10) years of completed servicc and by an additional twelve hundred
dollars ($1.200.) after fifteen (15) years of completed service. for a total of thirty-seven hundred dollars
($3.700.) after fifteen (15) years of completed service. Each employee's basic annual salary shall be
funher increased by a sum equal to three hundred fifty dollars ($350.) multiplied by the number of years
of completed service between sixteen (16) years and twent)'-five (25) years for a total of seventy-two
hundred dollars ($7,200) after twenty-five (25) years of completed senice. Thereafter each employee's
basic annual salary shall be funher increased by a sum equal to two hundred and fifty dollars ($250.)
multiplied by the number of years of completed service beyond twenty-five (25) years.
Years of completed service shall include only time served as a member of the Police Depanment of the
VILLAGE on a full-time pay status.
c. The basic annual salary shall be paid in twenty-six (26) equal installments (or as equal as 'may be
practical) on a bi-weekly basis.
d. One day's basic salary shall be equal to 1/232 of the employee's basic annual salary, as provided
for in 7a and 7b above, and one hour's basic salary for an employee shall be equal to 1/1856 of said basic
annual salan'.
e. Retroactive payments due employees pursuant to this Agreement shall be paid within thirty (30)
days after the date of this Agreement.
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f. All payments provided for in this Agreement shall be by check. The payment checks shall be
accompanied by slips or stubs which shall detail the gross compensation for the period involved together
with the various deductions. The checks shall be available for distribution by 8:00 A.M. of the day on
which the" are due.
9. Nieht Differential:
a. Employees shall receive additional compensation for one hundred fony-nine point one four two
(149.142) tours (9/14 of232) worked betWeen the hours of3:30 P.M. and 7:30 A.M. at the scheduled rate
of ten (10%) percent of their basic hourly rate for each hour worked on such tours. In addition to the basic
night differential compensation, an employee who works an additional four (4) hours prior to. or
immediately following, his scheduled tour of duty (where said additional hours occur between 3:30 P.M.
and 7:30 A.M.) shall be entitled to night differential for each additional hour so worked. 'The night
differential for those additional hours shall be at the rate often (10%) percent of the basic hourly rate.
Employees on authorized leave of absence with pay shall also receive this differential for tours between
the hours of 3:30 P.M. and 7:30 A.M. which they had been scheduled to work during the period ofleave
of absence. The VILLAGE shall incur no additional obligation to any employee who works on a night tour
as a result of a mutual swap.
b. Payments for night differential shall be made to employees in their bi-weekly paycheck.
10. Holidavs:
a. In addition to the wages set forth in section 7, each employee shall receive one day's basic pay for
each of the fourteen holidays listed below:
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Easter Sundav
Memorial Dav
Flag Day
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Independence Day
Labor Day
Colwnbus Day
Election Day
Veterans' Day
Thanksgiving Day
Christmas Day
b. Holiday Pay shall be paid in the bi-weekly paycheck following said holiday worked. The paid
holiday for Washington's Binhday shall be February 22 of each year. The paid holiday for Columbus Day
shall be on the Monday observed of each year.
II. Recall and Standby:
a. Recall is a communication by the employee's Commanding Officer to him while off-duty
directing him to proceed immediately to engage in work or to repon for such work at a d(:signated time
other than during his scheduled duty time.
b. Any time credited on a recaJl shall be compensated on the same basis as overtime (See paragraph
7b).
c. An employee who is called to court shall be credited with a minimum of four (4) hours of duty
time commencing with his appearance at the court. If court recall is canceled less than twenty-four (24)
hours before the time set for the designated appearance, the employee shall have the option of reponing
for duty for a minimum of four (4) hours starting with the time scheduled for the court appearance. The
option of reporting for duty must be exercised by the employee at the time he is notified that his court
appearance has been canceled.
d. An employee who is otherwise recalled to duty shall be credited with a minimum of four (4)
hours of duty time commencing with his arrival at police headquaners provided he is actually placed on
duty. The minimum of four (4) hours duty time shall be reduced to two (2) hours of duty time when the
recall is prior to two (2) hours of a scheduled tour. If he is not actually placed on duty, he shall be
credited with a minimum of two (2) hours of duty time.
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e. Employees who are recalled to duty shall receive a mileage allowance equal to thirty-five (0.35)
cents per mile multiplied by the number of miles that the employee's home is distant from the place he is
ordered to report to duty multiplied by two (2). In no event. however. shall the above referred to provisions
for mileage allowance apply where the recall requires the employee to report for dut). at the Village Hall
and the recall duty is immediately followed by a regular tour of duty.
f. Standby: An employee who is ordered to be on standby shall be paid at the rate of two (2) hours
of duty time (not overtime) for every eight (8) hours he actually remains on standby. For purposes of this
subdivision. standby is the time that an employee is not actually on dut)' but is continuously available to
report to duty within one (I) hour of receiving notification and the employee is required to insure his
availability by furnishing his Commanding Officer a place where he may be so notified. For purposes of
standby no employee shall be required to stay at home.
12. Travel Time:
a. An employee who is recalled to court shall be credited with time consisting of one ( 1) hour for
traveling to police headquarters and one (1) hour for the return trip after being relieved from duty on the
court recall.
b. An employee who is recalled to duty, other than court, shall be credited with travel time
consisting of one (1) hour for traveling to police headquarters and one (1) hour for the return trip after
being relieved of duty provided that such recall duty time is not immediately followed by a regular tour of
dutv.
13. Personal Davs:
During each contract year each employee shall receive six (6) personal days. Said personal days may
be accumulated, but not more than ten (10) days leave may be carried over from one contract year to
another. These days may be converted to ~ days at the discretion the Commissioner of Police.
14. Vacation:
a. Employees shall receive vacation on a working day basis. Employees \\;th less that five (5) years
of continuous completed service shall receive twenty (20) working days during each calendar year of
service. Employees with five (5) or more years of continuous completed service shall receive twenty-eight
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(28) working days during each calendar year of senicc. An employee shall complete one (I) continuous
year of service before he receives any vacation time. An employee with less that one (I) year of service
shaH not accrue any vacation time until the completion of six (6) months of service. Thereafter. and
during his second six (6) months ofsen'ice. he shall accrue two and one-half (2 1/2) days of \"acation time
for each month of continuous servicc. The additional credits for five (5) years or more sen.ice shall be
credited on the anniversaJ)' date of such fifth year. Employees hired on or after June 1. ]989 shaH receive
vacation days as foHows:
Years of Service Vacation Davs
After 1 year 15
After 2 years 17
After 3 vears 20
After 5 years 28
b. An employee on vacation who becomes hospitalized may choose to have such time spent in the
hospital charged as sick leave, and the balance of the employee's vacation shall be rescheduled at the
VILLAGE'S convenience.
c. Except as provided for in subparagraph d. hereof: vacation time may be taken as a single span of
working days or divided into two separate segments.
d. A maximum of ten (10) employees per year may divide their vacation time to which they are
entitled into three (3) separate segments.
e. Choice of the number of vacation segments and the dates of the vacation shaH be approved on
the basis of seniority. However, employees choosing a three-segment vacation may not submit their
choices for the third segment until all those employees who choose undivided or two-segment vacations
have had their vacation dates approved.
f. Notwithstanding the foregoing provisions of this Article 13, an employee may apply to the
Chainnan of the Board of Police Commissioners in writing for pennission to take not more than five (5)
of his vacation days on individually designated dates rather than as part of a continuous span of days.
Application for such individual vacation days may be made only with respect to dates on which the
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employee is scheduled to work a day time (7:30 A.M. - 3:30 P.M.) tour. The granting of such request shall
be within the complete discretion of the Chairman of the Board of Police Commissioners and the best
interests of the Department, as he views them. shall be the detennining factor, not the needs or desires of
the employee applying. In the context of the foregoing, the Chairman may. in considering conflicting
requests or availability of dates. give a preference based upon the basis of rank and seniority of the
employee.
g. Effective vacation on January 1 of the year in which the employee is retiring the employee shaH
receive the entire vacation entitlement and be paid for the time not used.
15. Clothine Allowance:
a. The VILLAGE shall supply all uniforms. leather goods and miscellaneous equipment that are
required to be utilized by employees.
b. The VILLAGE shall provide for the reasonable cleaning of all shins. slacks. jackets and such
other clothing the VilLAGE requires to be worn by employees.
16. Holidav Pay:
An employee who actually works on a day observed as a holiday, as his regular scheduled workday
shall receive, in addition to his holiday pay, time and one-half for the first eight hours worked on the
holiday and time and three-quaners for each hour worked after the first eight hours.
17. Sick Leave:
a. Each employee shall be allowed up to twenty-six (26) days of absence per fiscal year without
reduction in pay provided such absence is due to the illness of the employee. Notwithstanding the
foregoing, each employee shall be allowed to use six (6) of said twenty-six (26) sick leave days per fiscal
year to care for a sick member of his immediate family.
b. Sick leave days shall be granted and deducted on a working day basis. EmploYc(:5 may
accumulate unused sick leave days without limitation.
c. Employees who report and then leave due to illness before completion of their tour shall be
charged sick leave for each hour not worked.
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d. Sick leave days for each fiscal year shall be credited to each employee's account on the first day
of the fiscal year. In the C\'ent an employee dies. retires. or otherwise terminates his employment during
the fiscal year. sick leave days shall be deducted from his account at the rate of two and one SiX1h(2-1/6)
dayS for each month left in the fiscal year after the date of his death or the effective date on which his
. .
serviccs are terminated. In no evcnt. however, shall an employee be required to make up any deficiency
which may appear in his account of that year by virtue of such deductions.
e. Employees will receive eight (8) hours compensatory time for any four (4) month period after
June I. 1984 where the employee does not use any sick leave during such four (4) month period.
Any time out due to an on-the-job injUI)' shall not be included in the calculating the four (4)
month period to earn compensatory time; nor shall it be considered sick time so as to cause a break in the
four (4) month period. It is further agreed that nothing in this Article affects the VILLAGE.S right to
require a medical examination pursuant to the provisions of Section 207-c of the General Municipal Law.
f. An employee having used thirteen (13) sick days in one fiscal year is not eligible for any ovenime
normally governed by overtime master lists for the remainder of that fiscal year. The time a member is
hospitalized and the time required for recuperation immediately following hospitalization shall not count
towards the thirteen (13) day total.
18. Frim~e Benefits During Cenain Periods of Disabilin':
a. In the event that an employee is injured in the performance of his duties~ and is (mtitled to receive
his regular salary during" any period of disability which arise from such injury under the provisions of 207-
c of the General Municipal Law, the employee shall also be entitled to accrue and receive the fringe
benefits listed in subdivision (c) hereof for the first three hundred and sixty-five (365) calendar days of
such disability, whether or not such days are continuous. However, in no event shall the number of sick
leave days credited to an employee's account during said period of disability be greater than the number of
accrued but unused sick leave days credited to the employee's account at the outset of the disability
divided by the number of years of service credited to the employee at the outset of the disabilit)'.
b. An employee shall not accrue or receive any of such fringe benefits for any period or periods of
disability in excess of three hundred and sixty-five (365) calendar days. When an employee (whose period
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or periods of disability exceeded three hundred and sixty-five (365) calendar days) returns to work.. his
fringe benefits for the year of his return shall be detennined by the following formula:
Normal fringe benefit 365- number of calendar days of
for YEAR of return X disability during YEAR of return
365
= Employee's fringe benefit for YEAR of return. The term YEAR as used above shall be fiscal or
calendar depending on basis the nonnal fringe benefit is calculated.
c. The fringe benefits to which the above recited provisions apply are:
( I) night differential
-paragraph 9;
(2) personal days
-paragraph 13;
(3) vacation
-paragraph 14;
(4) sick leave
-paragraph 17;
d. The provisions of this paragraph shall not limit the rights or benefits accruing to the employee by
virtue of any provisions of law.
19. Health Insurance Benefits:
a. During the term of this Agreement there shall be no diminution in the existing health insurance
benefits.
b. If a member retires on or after June 1, 1995 and is not disqualified for participation under the
existing health insurance coverage by virtue of other employment, the VILLAGE shall pay the full
premium for such coverage for the life of the employee and spouse, except as otherwise provided in
paragraph (e). The retired member must duly attest on a yearly basis that he is not receiving such coverage
by virtue of other employment. Retirees shall have the same plan of benefits as active employees provided
that the cost shall be no greater than for active employees.
c. If an employee~ whether active or retired, dies, his widow and children (who would qualify for
coverage if the employee were alive) shall continue to participate under existing health insurance plans as
though said employee were alive until such widow remarries or dies.
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d. At present. the employees are participating in the Empire Plan. An employee may elect to
panicipate in another health insurance plan available to employees of New York State political
subdivisions provided that such panicipation is not more costly to the VILLAGE than the present Empire
Plan.
e. During the term of the Agreement the VILLAGE shall contribute three-twentieths (3/20) of nine
hundred dollars ($900.), one hundred and thiny-five dollars ($135.) per fiscal year toward the premium of
any health insurance plan covering all employees who retired after June I. 1986 and prior to May 31.
1995 (Vemaskas. Truss. Moran), and are at least sixty-five (65) years of age. The nature and extent of the
plan. the organization providing the coverage, and the administration of benefits shall be '.he
responsibility of the ASSOCIATION.
20. Dental Insurance:
a. The ASSOCIATION may contract with a non-profit membership corporation organized under
Anicle 9-C of the Insurance Law for the purpose of furnishing a dental expense indemnity plan as more
panicularly provided for in said Article 9-C. Provided such plan is in effect during the term of this
Agreement, the VILLAGE shall pay the 1999-2000 cost of a members family plan ($91.66 per month
family/$22.88 per month individual ). The VILLAGE shall pay any increase in the 2000-01 cost of such
plan provided that increase is not greater than 10% and the increase in the 2001-02 cost of such plan
provided that increase is not greater than 100/0.The Village shall pay for the cost of such plan to cover
employees who retire after June 1, 1997.
21. Life Insurance:
The VILLAGE shall contribute three hundred and seventy-five ($375.) dollars per employee to the
ASSOCIATION by June 15th of each year based on the employees as of June 5th of each year for a life
insurance group term policy covering the employees.
22. Ootical Plan:
The VILLAGE shall pay $142.39 per employee toward the 2000-01 cost for the PBA's Optical
Plan provided by "Davis Optical". The VILLAGE shall pay an increase in the 2001-02 cost of such plan
provided that it is not greater than 5% of the amount paid per employee for the year 2000-0 I.
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23. Termination Pav:
a. Upon separation from service after ten (10) years for any reason or upon the death in service of
any employee or upon retirement qualifying for either ordinaI]' or accidental disability under the
Retirement and Social Security Law of the State of New York. each employee and his legal representative
shall be entitled to receive:
i. A sum of money equal to four (4) days pay multiplied by the number of years of s<:rviccin the
department such employee has completed prior to June 1. 1976.
ii. A sum of money equal to five (5) days pay multiplied by the number of years of service in the
department such employee has completed between June I~ 1976 and May 31. 1991.
iii. A sum of money equal to six (6) days pay multiplied by the number of years of service in the
department such employee has completed subsequent to June I, 1991. In the final year of service. an
employee will be credited with one (I) day for every two (2) months of service.
iiii. A sum of money equal to one (1) day's pay multiplied by a number equal to fifty (50%) percent
of the accumulated and unused sick leave credited to said employee' s account. In no event, however~ shall
the number of working days used as a multiplier exceed two hundred and fifty. (250).
b.i. The aforesaid sums of money due on separation from service shall be paid by the VILLAGE in
one lump sum within si:\1y (60) days immediately following the employee's retirement provided the
employee gives written notice to the VILLAGE of his intention to retire at least ninety (90) days prior to
the commencement of the fiscal year in which he retires. If such notice is not given, the lump sum shall be
paid within the first sixty (60) days of the fiscal year following the fiscal year in which th(: employee
retires. The employee shall have the option of receiving the sums of money due him on separation in two
(2) to six (6) annual installments; the second and subsequent of which shall be paid approximately on the
appropriate anniversary of the date the first installment was paid. The employee wishing t:oreceive his
separation pay in other than a lump sum must set forth the number of such installments in his written
notice of retirement to the VILLAGE.
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bji. If the employee selects the installment method of paymen~ the first installment shall be paid at
the same time and under the same conditions and notice requirements as the lump sum would have been
treated.
c. Upon separation from service for any reason. an employee or his legal representative shall be
entitled to be paid for his accumulated and unused vacation time and accumulated and unused
compensatory time.
d. An active employee with over ten (10) years of completed service shall have the right to be paid
up to fifty (50%) percent of hislher terminal pay (Termination Days! Sick Days). The employee may only
request such payment once during hislller active service with the Police Depanment of the VILLAGE. In
addition. once payment has been made, accruals may not be re-established to their fonner levels. For
example. an Officer who withdraws the dollar value of one hundred and fifty (150) sick days may only
accrue another one hundred (100) days for payment purposes. The payment is payable upon timely notice
to the Village.
e. No pan of the compensation received by an employee pursuant to subparagraphs aj. aji~ and ajii
of this paragraph 23, shall be used for the purposes of computing benefits for said employee pursuant to
the Retirement and Social Security Law.
24. Funeral Exoenses:
The VILLAGE shall pay to the legal representative of an employee who dies in the line or
perfonnance of duty all reasonable funeral ex-penses incurred by said legal representative in connection
with said employee's funeral. In no event, however, shall the VILLAGE'S liability for said funeral
expenses exceed the sum of twenty-five hundred ($2,500.) dollars.
25. Leave for Death in Familv:
In the event there is a death in the employee's immediate family, an employee shall be allowed to
take up to. but not more than. five (5) consecutive work days leave of absence from duty after the death of
the family member without any reduction in pay. In the case of the death of a relative, not in the
immediate family, an employee shall be allowed to take up to, but not more than. two (2) consecutive
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calendar days leave of absence without any reduction of pay for the purpose of attending the burial or
funeral service and handling other family matters connected therewith.
a. The tenn "immediate family"' as used herein shaH only include: mother. father. spouse. children.
brother. sister. mother-in-law, father-in-law. stepchil~ stepparen~ foster parents. foster children and
grandchildren.
b. the tenn "five (5) consecutive working days" as used herein refers to the first five (5) days
occurring after said death on which the employee is scheduled for a duty tour on the duty chart.
c. The tenn "relative" (not in the immediate family) shall include only grandparent, son-in-law.
daughter-in-law, brother-in-law, sister-in-law, aunt and uncle.
d. If vacation or other leave time is also scheduled for or taken by the employee on any of the days
the employee is entitled to take as leave under this paragraph 25, then the number of leave days
~
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authorized under this paragraph J2 shall be shortened by the number of days on which such coincidence
occurs.
26. Emolovee Reoresentative:
It is hereby deemed in the best interest of the Kings Point Benevolent Association and the
Employer, that the President of the P.B.A. be granted the necessary time to perfonn the following duties
required by his office: the President shall be provided the opportunity to attend the monthly Nassau Police
Conference meeting. He shall also be pennitted to attend the New York State Police Conference
convention, the Metropolitan Police Conference convention and the installation dinner of the Nassau
Police Conference. In the event the President is unable to attend the above functions, he shall designate a
representative to attend on his behalf. The President, Secretary, and Treasurer shall collectively be
allowed up to ten (10) days leave per fiscal year, with pay, for the purpose ofpennitting them to attend to
the duties of their offices. This leave time may not be accumulated from year to year, and the scheduling
of it shall be approved in advance by the Chainnan of the Board of Police Commissioners after reasonable
notice.
27. Retirement and Death Benefits:
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The Vll..LAGE shall continue to provide the benefits of Section 3751 of the Retirement and Social
Security Law for members of the Kings Point Police Depanment. This commitment is based on a
representation by the P.B.A. that the Section 3751 plan will not result in any greater cost to the VILLAGE
than it presently incurs under the existing Section 384d plan. In the event the election of the Section 3751
plan does result in greater costs. the VILLAGE shall have the right to reinstate the Section 384d plan.
28. Death Benefits for Deoendent Fathers or Deoendent Mothers:
The VILLAGE shall continue to provide the benefits of Section 208-c of the General Municipal
Law providing that in the absence of a surviving child or children under the age of eighteen (18) years.
the death benefits authorized by Section 208-b of said law may be paid to the dependent fllther or
dependent mother of a deceased member of the Kings Point Police Department.
29. Tuition Reimbursement Plan:
The VILLAGE shall reimburse employees for the tuition costs actually incurred by them in
undertaking a course or courses of study at a University or college in New York City, Nassau Count)' or
Suffolk County during said contract year, subject to the following conditions:
a. The university or college attended must be approved in advance by the Board of Police
Commissions.
b. The course or courses of study taken shall be in police science or a related subject and must be
approved in advance by the Board of Police Commissioners.
c. The employee must complete each course of study for which he seeks tuition reimbursement.
d In no event shall the VILLAGE be obligated to reimburse anyone employee more than nine
hundred ($900.) dollars per semester with a maximum of $4,000.00 per year for all employees.
e. Reimbursement shall be made within thirty (30) days after completion of the course of study for
which tuition reimbursement is sought upon presentation to the Board of Police Commissioners of
evidence of completion of the course of study and of payment of the tuition for which reimbursement is
sought.
30. Comoensation for Court ADDearance After Tennination:
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_An employee whose selVices are tenninated for any reason, who is thereafter called to test.i1}' in or
assist in the preparation of a criminal proceeding that he investigated or was involved in as an active
member of the Police Department of the Village of Kings Point shaH receive eight (8) hours pay for such
ser\'ices. For the purpose of this Section 28. the employee's basic annual salary at the time such selVices
are performed shaH be the then prevailing rate for the rank held by the employee at the time his ser\'ices
WitJlthe VILLAGE'S Police Department were tenninated.
31. Performance ofDutv Out ofRanic Desi£mation:
An employee who is assigned to perform the duties of: (a) a higher ranking officer or (b) a
designated position with a higher rate of pay for a period of four or more hours during any tour of duty
will receive the difference between his regular rate of pay and night differential, if applicable. and that of
the position to which he is assigned for such tour of duty. Effective with the publication of the results of
the next sergeant's examination assignment of employees to perform duties under (a) or (b) above will be
determined by the employee's seniority on the sergeant's list. In the event no employee has passed the
sergeant's examination. employees will be assigned to perform the duties under (a) or (b) above by
seniority.
32. Comoensation for Loss of Personal Items:
The VILLAGE shall compensate employees for the loss or damage of their personal property
normally worn while on duty, or damage to their personal vehicles parked at Headquaners, if such loss or
damage occurs while the member is conducting police business while on duty in the Village of Kings
Point. provided such loss is not due in any part to the negligence of the employee. Any member seeking
compensation as provided herein shall submit a letter of claim to the Board of Police Commissioners. The
Board of Commissioners will investigate and approve meritorious claims.
33. Annuitv Plan:
During the term of this agreement the VILLAGE agrees to continue in full force and effect the
existing qualified employees' annuity plan.
34. Grievance Procedure:
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Section I. A grievance shall be defined as a dispute arising out of the interpretation. application.
perfonnancc or construction of the tenns of this agreement or any alleged breach thereof including
matters of discipline. An employee or his duly accredited represeniative shall have the right to present a
gricvancc to the employer free from interference. coercion. restraint. discrimination or reprisal in the
following manner:
SteD I. Within thiny work days after a grievance occurs or an employee should have known it
occurred. an employee shall present it in writing to the Police Commissioner or it will be barred. The
Police Commissioner shall discuss the grievance with the employee and PBA representative and make
such investigation as he deems appropriate. Within ten work days after presentation of the grievance. the
Police Commissioner shall give his answer in writing to the employee and PBA representative.
SteD 2. If the grievance is not settled in Step I. the grievance may, within fifteen (15) work days
after the answer in Step I, be presented in a written statement signed by the employee to the Board of
Police Commissioners. The statement shall set forth the nature of the grievance and the facts relating to it.
The Board of Police Commissioners shall discuss the grievance with the employee and the PBA
representative, if any, and shall make such investigation as he deems appropriate. Within fifteen (15)
work days after receiving the grievance the Board of Police Commissioners shall give a written answer to
the employee and PBA representative.
Section 2. Any disposition of a grievance from which no appeal is taken within the time limits
specified shall be deemed barred. Failure on the part of the VILLAGE to answer a grievance at any step
shall not be deemed acquiescence thereto and the employee may proceed to the next step.
Section 3. The VILLAGE may present a grievance by notice in writing sent to the PBA at the
address stated herein or delivered personally to the President of the PBA. The PBA shall respond to theI
VILLAGE grievance within ten (10) work days after receiving it.
35. Arbitration:
Section 1. A grievance which has not been resolved within fifteen (15) work days after completion
of Step 2 of the grievance procedure, may be referred to arbitration by the PBA or the VILLAGE. The
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arbitration shaH be conducted by the American Arbitration Association under its voluntary labor
arbitration rules.
Section 2. The e:\-penses of the American Arbitration Association and the arbitrator shall be borne
equally by the parties.
Section 3. The award of the arbitrator shall be final and binding upon the vn.LAGE~ the PBA and
the employees.
Section 4. The arbitrator shall have jurisdiction only over disputes arising out of grievances and
shall have no power to add to, subtract from or modify in any way any tenns of this agreement.
Section 5. Any disposition or a grievance which is not referred to arbitration within the time limit
specified shall be deemed barred.
Section 6. This grievance and arbitration procedure shall take the place of the grievance procedure
provided under Article XVI of the General Municipal Law and the disciplinary procedurc:5 provided in
Section 75 of the Civil Service Law or in any other law.
36. Discioline:
The VILLAGE has the right to discipline employees for just cause by reprimand. fines. loss of
vacation or personal days, suspension without pay, demotion or dismissal. Employees who have not
completed twelve months service may be disciplined or discharged by the VILLAGE in its sole discretion
without recourse to the grievance and arbitration provisions of this agreement.
The arbitrator is any arbitration involving disciplinary matters has the power to restore to the
employee any fine or benefit taken away, reinstate any discharged employee with back payor remove any
written reprimand in the event he finds the discipline imposed was not for just cause.
37. DisDatchers:
The VILLAGE shall have the right to utilize the services of dispatchers without restrictions.
38. Printing Agreement:
The VILLAGE shall, at its own expense. provide every existing and new member of the
negotiating unit a copy of this contract.
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Attest
IN WITNESS WHEREOF, the parties hereto have signed and sealed this Agreement the day and
year first above written.
Attest '/?,t~
~
APPROVED AS TO FORM
ACKERMAN, LEVINE,
& BRICK
~-
BY: i /
KINGS POINT PATROLMEN'S BENEVOLENT
ASSOCIAnON D7
BY: C ~ Oh--h--
Charles D. Stetz. President
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TWEL VE HOUR TOUR AGREEMENT
Agreement made August 28. 2000 by and between THE VILLAGE OF KINGS POINT. C"Villagc")
and thc KINGS POINT BENEVOLENT ASSOCIATION. INC.. ("Association").
WHEREAS, the Village and Association have entered into a collective bargaining agreement
covcring period 1une 1. 1999 through May 31. 2001. and
WHEREAS. the Village and Association desire to amend Article 5 of the agreement. on a trial
basis. to continue to provide for twelve hour tours of duty, and
WHEREAS, the Village and Association have reached the following agreement to amend the work
schedule.
NOW. in mutual consideration of the promises below, it is agreed:
1. Work Schedule: The monthly work schedule for all employees who work rotating tours of duty shall
be two (2) days on duty and three (3) days off duty. A tour of duty shall be twelve hours, from 7:00 a.m. to
7:00 p.m. (day tour) or 7:00 p.m. to 7:00 a.m. (night tour). The Village shall assign six supplemental
tours a year to each employee. An employee has the option of reducing the six supplemental tours a year
by reducing his vacation by six days or less at the beginning of the year. If the reduction is less than six
days the Village will assign the remaining days as supplemental tours. Officers scheduled to work the 7:00
a.m. to 7:00 p.m. tour will work that tour for four months then they will work the 7:00 p.m. to 7:00 a.m.
tour for one month. Officers scheduled to work the 7:00 p.m. to 7:00 a.m. tour will work that tour for four
months then they will work the 7:00 a.m. to 7:00 p.m. tour for one month. This four month, one month
rotation will continue for the extent of this agreement. In addition to the above rotation, the Village
reservcs the right to rotate for disciplinary purposes or to accommodate court appearances other than
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Kings Point ViJlage Court. Tour assignments will be made by the Police Commissioner. S(miority will be
the determining factor when practical.
2. Training: Every employee assigned to the twelve (12) hour tour schedule will attend training or other
specific assignment up to a maximum of twenty-four hours a year in addition to the duty cIl1arttours.
3. Holidays: Employees will continue to be paid for fourteen (14) holidays annually on the basis of eight
hours straight time for each holiday. In addition. an employee who works on a holiday will be
compensated an additional 112hour pay at straight time for every hour worked on the holiday. Holiday
defined as period of time from 0001 hrs. to 2.J00 hrs. on the actual day observed. (Time and three-qts. for
each hr. worked after first twelve (12) hrs.) on the actual day observed.
4. Night Differential: Employees will receive an additional 10% to their basic hourly rate for all hours
worked between the hours of3:00 p.m. and 7:00 a.m.
5. Tours: Employees shall not work consecutive tours. Employees shall not work more than four (4) tours
on four (4) consecutive days. Tour switches may only be made subject to the approval of the Police
Commissioner or designee. There will be a minimum of eight (8) hours offbetween scheduled tours. If
overtime results in a scheduled tour beginning less than eight (8) hours after a prior tour. the employees
shall be granted the necessary hours off from the beginning of the scheduled tour without loss of pay.
6. Overtime:
a. Daily- Overtime shall be paid when an employee works more than twelve (12) hours in a day.
b. Weekly- The "two days on. three days off" schedule will result in regular workweeks of either 24~36 or
48 hours. Overtime will be paid when employees work more than the 24, 36 or 48 hours for which they
are scheduled. with the following exceptions:
I. Employees working a supplemental tour ( as defined in paragraph 1) shall be paid at straight
time for hours worked on that tour, and the hours shall not be counted in detennining wh(:ther the 24~ 36
or 48 hour workweek has been exceeded.
2. Employees on a training assignment (as defined in paragraph 2) shall be paid at straight time for
hours worked on that assignment. and the hours shall not be counted in determining whether the 24. 36.
or 48 hour workweek has been exceeded.
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7. Mea Islbreaks: Employees will be entitled to one sixty (60) minute meal period and two thirty (30)
minute breaks on each twelve (12) hour tour.
8. Sick Leave: a. Sick leave accumulated prior to January I, 1998 shall be convened into hours on the
basis of eight hours per accumulated day.
b. Sick leave shaH be changed to two hundred eight (208) hours per calendar year.
c. The cash payment for accumulated and unused sick leave pursuant to Article 17 of the
agreement shall be fifty (50%) percent of the accumulated hours not to exceed two thousand (2000) hours.
d. If an employee repons to duty and leaves during his scheduled tour. only the hours that
the employee is sick shall be charged against his sick leave and an employee will not have this time
charged against 4 month accululation oulined in section 17e provided it happens only once in a four
month period.
e. The maximum number of days allowed before becoming ineligible for master list overtime
is eight (8) days.
9. Vacation Time: Employees shall receive vacation as follows:
After I year of service 10 days
After 2 years of service 12 days
After 3 years of service 13 days
After 5 years of service 18 davs
Employees on 12 hour tours may apply to the Commissioner in writing for permission to take four (4)
individual vacation davs.
10. Personal Leave: Employees shaH receive four (4) personal days a year. No more than seven (12 hour
days) may be carried over into the following year.
II. Death Leave: Employees shall receive four (4) days for death in immediate family and one (1) day for
death in the extended family.
12. Service Out of Rank: Officers who are assigned duties of a higher ranking officer for a period of six
or more hours will receive the difference in pay between his rank and the position to which he is assigned
for that tour of dutv.
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13. Tcnnination Pay: a. Tennination pay accumulated prior to January I. 1998 shaH be converted into
hours on the basis of eight hours per accumulated day.
b. Tennination pay shaH be changed to fony-eight (48) hours a year.
14. P.B.A. Leave: P.B.A. leave shall be changed to ten (10) days a year
IS. Outside Employment: Off-Duty employment: No officer will work any other job eight (8) hours before
or after a scheduled tour. Officers will annually submit in writing (fonn attached), all outside employment
which must be approved by the Police Commissioner..
16. Except as modified by this agreement, the terms of the current collective bargaining agreement
between the parties shall continue in full force and effect.
17. The Village shall adopt a twenty-eight (28) day work period in accordance with Section 7 (k) of the
Fair Labor Standards Act (29 U.S.C.A. 207 (K».
18. It is the intention and understanding of the parties that this agreement supersedes and modifies the
hour limitations set forth in Section 971 of the unconsolidated laws of New York.
19. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENT ATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREOF. SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
20. This agreement shall expire on December 31, 2001, and the parties shall return to the
procedures in effect under the current collective bargaining agreement unless the Twelve Hour Tour
Agreement is e~1ended by written agreement of the parties by November 1, 200 I.
Dated: August 28, 2000
Charles D. Stetz. President
KINGS POINT P.B.A.
BY:~ a,j~ ,~~
-
APPROVED AS TO FORM
ACKERMAN, L YI , CUULEN
&BR
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I HEREBY AFFIRM THAT I.
(RANK) (NAME)
DOIDO NOT ENGAGE IN OUTSIDE EMPLOY?vIENT.
DESCRIBE AND GIVE DETAILS ON ANY OUTSIDE EMPLOYMENT:
I UNDERST AND THAT IF THERE ARE ANY CHANGES IN MY OUTSIDE EMPLOYMENT
ST ATUS. I AM REQUIRED TO SUBMIT, IN WRITING TO TIlE COMM. OF POLICE, THE
DETAILS OF SUCH CHANGE.
SIGNATURE DATE
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KINGS POINT - PBA
12 HOUR TOUR AGREEMENT
The 12 hour tour agreement annexed to the collective bargaining agreement as Exhibit
"A" shall be amended to read as follows:
A. Paragraph 1 shall be amended to provide that tours may also be rotated
as provided in paragraph F.
B. The Department shall monitor the productivity of its Police Officers to insure
that a satisfactory level is maintained; and if it is not tours may be rotated or
switched.
C. The Department, every consecutive 6 months, beginning on June 1, 2000,
will review Police Officers availability for the preceding consecutive 6 months.
In the event an Officer has 3 or more sick leave occurrences or a total of 5 sick
days or more during a consecutive 6 month period, he shall be considered a
Sick Leave Abuser. The following shall apply to a Sick Leave Abuser:
. No overtime trom the "Master List" (unless ordered);
. Tours may be switched or rotated as provided in paragraph F; and
In the event that the sick leave is below minimum absence rate during the next 6
months review, the police officer will no longer be considered a Sick Leave Abuser.
D. The Department, every consecutive 12 months, beginning June 1, 2000,
Will review Police Officers availability for the preceding consecutive 12
months. In the event an Officer has 13 or more sick leave occurrences or a total
of 15 sick days or more in a consecutive 12 month period, he shall be
considered a Chronic Sick Leave Abuser. A Chronic Sick Leave Abuser
is subject to the same conditions as a Sick Leave Abuser except that a Chronic
Sick Leave Abuser is additionally:
. Ineligible to receive night differential pay while on vacation:
. Ineligible to receive night differential pay while on sick leave; and
. Ineligible to "swap" tours.
In the event that the sick leave is below the minimum absence rate during the next
12 month review, the police officer will no longer be considered a Chronic Sick Leave
Abuser.
E. Line of duty and catastrophic illness or injury is excluded.
F. In the event that a Police Officer does not meet the sick leave standards in
Paragraph D the tours may be rotated, for 4 month- 1 month, 4 months-
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3 months, 1 month- 3 months or 3 months and 3 months for the Police
Officer or the entire Department.
G. If the sick leave of a Police Officer reaches 2 occurrences or a total of 4 sick
days as outlined in paragraph D or 12 sick occurrences or a total of 14 sick
days as outlined in paragraph E he shall be counseled by the Commissioner.
Notice of unacceptable levels shall be communicated in writing to the Officer
with a copy to the PBA and documentation of the counseling session shall also
be in writing.
H. If Police Officers fail to make themselves available for overtime to meet
staffing requirements, the Commissioner may change the work schedule to 8
hour tours.
1. Labor- Management- The Department shall continue to meet and discuss
problems regarding continued implementation of 12 hour tours/productivity-
reduction of sick leave, including, not by limitation, problems regarding Village
Court appearances.
K. Challenges to Departmental determinations regarding sick leave shall be
subject to the Grievance and Arbitration Procedure.
L. This entire agreement shall expire on December 3 1, 2001, and the parties shall
return to the procedure in effect under the collective bargaining agreement
unless this agreement is extended by the written agreement of the parties by
November 1,2001.
Dated: August 28, 2000
Charles D. Stetz, President
KINGS POINT P.B.A.
.By:~{ (~ &k L
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